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Recruitment Pack 

Business Development Officer  

August 2017 

 

How to apply for this post 

Please send your CV and a covering letter which responds to all the elements required in the person 

specification. Please include contact details of two referees, via e-mail to trevor.watson@why-me.org 

If you do not have access to e-mail you can send your application by post to: Why me? Can 

Mezzanine, 7-14 Great Dover Street, London SE1 4YR 

Recruitment timetable 

The deadline for applications is Thursday 31st  August at 5pm. Applications received after this date will 

not be considered. Interviews will be held the week beginning 18th September at Can Mezzanine in 

Borough, London. 

For more information about the position please see the job description and the person specification 

below. If you have any questions about this post please e-mail trevor.watson@why-me.org 

About Why me? 

Why me? was set up by a victim of crime for victims of crime. Will Riley, an Islington businessman, 

was burgled by Peter Woolf. He met Peter in prison in a restorative justice (RJ) meeting and had the 

opportunity to tell him how he felt. He challenged Peter and he got some answers – his life changed – 

he could open his front door without fear – and Peter went ‘straight’ after years of crime, saving 

hundreds of victims from the experience of crime. This is the power and the potential of restorative 

justice. 

The RJ process is very simple. A victim of crime and the perpetrator are brought together in a 

facilitated meeting, often with family members and friends,  to discuss the harm done and what 

should be done about it ‘to put things right’. Extensive government-sponsored trials in the last decade 

have demonstrated 85% victim satisfaction, up to 27% reduction in recidivism and a savings ratio of 

1:9.  

Despite this, there are very few victims of crime are participating in RJ conferences in England and 

Wales. We know through our work that the beneficial impact of RJ can be felt by a wide range of 

victims of crime, from people whose iPods have been stolen to the families of homicide victims. But 

they are simply not getting the chance to participate. And, consequently, offenders are not getting 

the benefits of RJ and are going on to reoffend, creating in turn more victims of crime. 
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Our strategic plan includes the following goals: 

1. To be a Restorative Justice national centre for victims of crime and their supporters.  

2. To promote Restorative Justice to victims of crime, the public and professionals. 

3. To shape policy and legislation.  

This business development role will be key to the delivery of these goals. 

 

JOB DESCRIPTION  

1. WORKING HOURS & HOLIDAY  

This post is part time, working 2.5 days per week with hours and days to be arranged. The salary is 

£32 - 35,000 pro-rata.  ( Note – there will be potential for this role to expand to cover additional days 

per week).  

Holiday entitlement is 20 days per year pro-rata, plus the period between Christmas and New Year 

when the office is closed. Terms and conditions on request. 

2. JOB SUMMARY 
 

 To implement the fundraising and business development strategy of the organisation 

 To manage members of staff, interns and volunteers (admin) as required 

 To assist with other Why me? duties as and when required 
 
3. RESPONSIBILITIES 
 
Funding and Income Streams 
 
Work with the Why-me? Director to achieve the following: 

 

 Build relationships with potential partners, commissioners and grantmakers. 

 Raise funds for the organisation and open up new income streams 

 Work with steering group to ensure fundraising targets are met 

 Report regularly on progress against the strategic and fundraising plans 

 
Police and Crime Commissioners and other statutory agencies 

 

 Build relationships with Commissioners and PCCs 

 Build partnerships and look for tender opportunities 
 Pitch to PCCs and develop proposal for why me? in collaboration with the RJ Service Staff and 

Director 
 
Friends and other networks 
 

 Build friends network  

 Donors – establish ways for people to give regularly 

 Work closely with Communications staff to raise income from existing networks and to 
expand them 
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Person Specification 

RJ Business Development Officer 

 

A. ESSENTIAL: 

 Creative self-starter 

 Experience of fundraising and networking to maximise income  

 Proven track record of successfully developing and managing business development projects  

 Strong presentation skills 

 Ability to write bids and budgets 

 Good communication skills (oral and written) 

 Understanding of the Criminal Justice System 
 

B. DESIRABLE: 

 Knowledge of restorative justice 

 Experience of working in the charitable sector 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


