
 

 

 

 

 

 

 
 

SCHOOLS DEVELOPMENT LEAD 

 

JOB DESCRIPTION AND PERSON SPECIFICATION 

 

Thank you for your interest in RJ Working and the vital work it does towards building more 

compassionate, fairer communities. 

 

We do this by facilitating young people to develop the skills, understanding, confidence and 

awareness to address social injustice and reduce harm, particularly identify related harm using the 

Restorative Model. 

 

You interest comes at an exciting time in our organisation’s development. 

 

We are poised to build on our established work in schools, colleges and communities to develop and 

increase our reach. Our potential to do this has been recognised by the Paul Hamyln Foundation 

who have granted us funding towards this post. 

 

Our mission  

Restorative Practice equips young people children and families with the principles language and 

confidence to build more compassionate and fairer communities. It's a way of encouraging creative 

responses to conflict and harm through understanding and valuing difference. Our mission is to 

support school and college communities and, most importantly, young people across Cornwall and 

the Isles of Scilly to introduce and use restorative approaches and practice restorative skills and 

knowledge. Our organisation is committed to supporting young people taking the lead in 

Restorative Practice development, and engaging others to support their leadership.  

 

Our vision  

We believe that every child and young person deserves to learn Restorative principles and language 

to support them at school or college, at home in everyday life, in their communities and in their 

future workplace. 

 

Our values 

As a Restorative organisation we aspire to 

• apply principles of mutual respect & responsibility in all internal & external 

relationships 

• actively work to prevent, address and repair harm 

• engage in continuous learning to further develop communication & problem-solving 

skills  

 

 

 

 

 



About RJ Working 

 

We are a charitable organisation based in Cornwall with a small multi -disciplinary team of highly 

skilled staff and directors whose expertise and backgrounds include education, social work, youth 

work, probation, arts and community activism. 

 

The RJ working team uses Restorative Practice to engage young people and children in better 

looking after themselves and each other, through innovative training and groupwork in Cornwall 

and the Isles of Scilly’s schools’ colleges and communities. We also train adults working in the 

education sector to support young people taking the lead in restorative practice development 

 

We use the Restorative model to: 

 develop the self, improving understanding and communication to resolve conflict 

 tackle immediate issues such as prejudice, discrimination and racism. 

 invest in leadership by the student population, prioritising the most marginalised students 

 challenge the status; via a value led model which brings about whole school/system change. 

 

 

 

Our Impact 

  

In the last 2 years we have reached over 2000 young people across Cornwall and the Isles of Scilly 

with Restorative Practice; we have reached over 30 schools and colleges with our training and over 

200 young people have completed in depth training. 

 

Young people report, amongst other impacts, feeling more able to challenge injustice, having better 

ways of dealing with conflict, having a better understanding of prejudice. 

 

Testimony  

 

Les Hall, Principal at Mounts Bay Academy, reflecting on the impact, 2 years into our delivery of 

the restorative model - “Through prioritising relationships using Restorative Practice and focusing 

on hope, happiness and social justice, our school has not only increased its achievements but also 

over the last two years shown a 2/3 reduction in fixed term exclusions, and made no permanent 

exclusions”. March 2019 

 

Ipsos Mori Independent Evaluation findings include “helped give school staff increased confidence 

when dealing with conflict and equipped them with a range of tools to achieve this and to promote 

positive behaviours in practice” “Young people demonstrated increased empathy towards others 

leading them to hold more positive attitudes, beliefs and feelings towards people who are different 

from them”. Autumn 2018. 

 

Professor Kate Leyshon who is leading the University of Exeter 3-year evaluation of our grassroots 

Restorative Leadership schools project says the initial findings are demonstrating promising 

outcomes around reducing isolation, loneliness and disconnection in schools. There is an emerging 

case for recommendations that a Whole School Restorative Model be trialled as a follow up with 

some of the participating schools. This would also support schools to rebuild community as part of 

their long-term response to Covid-19 and its impact.  

 

 

 

 



Job Description 

 

Contract type: 28 hours per week (we offer some flexibility as to hours, working patterns and 

work is both online and in person) – potential of additional hours subject to funding being secured 

Term: Two years initially, with extension subject to further funding being secured 

Salary range: £19,500 – £21,750 p.a (pro-rata from £26,000 - £29,000) 

Work base: Tremough Innovation Centre Penryn campus plus regular travel to other parts of 

Cornwall and the Isles of Scilly where services are delivered and also some homeworking 

Report: The Schools Development Lead will report to and work closely with our CEO supported 

through informal and formal supervision. 

Training: Induction, initial training and ongoing CPD will be provided  

Annual leave: 5 weeks (to be taken outside of term time) and bank holidays commensurate with 

fractional post 

 

 

This is an exceptional opportunity for a dynamic, individual with drive and energy who is 

committed to social justice and who is keen to develop their leadership skills and experience.  

 

We are anticipating applications from candidates from a range of sectors with differing work and 

life experiences. 

 

The role involves delivery of programmes and training as well as building relationships with 

colleges and universities to support the on-going development of a restorative culture in their 

establishments.  

 

Both the two roles include development and growth responsibilities and we see the potential for the 

2 appointed candidates to mutually support each other and collaborate in developing and taking on 

further leadership area within RJ Working and contributing to strategic development and growth of 

RJ Working.  

 

Our plan to have a majority of board members aged under 30 by the end of the year is on target. 

However, people under 30 are under-represented on our staff team, particularly in the leadership 

team and we therefore welcome applications from younger candidates 

 

The current funding is for two years, however this is a crucial role integral to the delivery of our 

mission and we are committed to securing further funding to make this role permanent  

 

 

Our Schools Restorative Practice Programme, which the Schools Development Lead will deliver 

and develop includes a range of courses and trainings. Our Ripple effect programme is our most 

established. This involves two of our team working intensively over three days with ten young 

people and two of the adults in their school. The programme provides a structured framework for 

social and emotional learning based on Restorative Practice. The young people learn about 

themselves and each other and take increasing levels of responsibility potentially changing their 

relationships with authority. We seek a diverse group of programme participants with a variety of 

lived experience and invite them to talk about a range of issues relating to inclusion and exclusion, 

building their potential for teamwork coaching younger students and leading restorative practice 

development in their school community. In addition to leading on the development of these and 

other trainings, the Schools Development Lead will develop relationships and partnerships with 

schools and communities to increase the number of young people and schools who access our 

training. 

 



 

 

Role purpose  

 

Lead and manage projects in schools and communities according to the strategy agreed by the 

Board of Directors which is one of co-design with young people. 

 

Development and growth of our programmes in schools and communities  

 

Ensure policy and practice implementation in projects for high quality delivery of outcomes, 

objectives, and targets, on time and on budget 

 

Showing the difference our programmes make for Cornwall’s young people and their school 

communities 

 

 

Key Role Responsibilities 

 

1 Develop and deliver a range of training and groupwork for young people aged 11 to 18 and for 

adults co-working with different members of the RJ working team and other partners  

 

2 Support culture change in schools towards personal accountability and inclusion  

 

3 Act as an ambassador for Restorative Practice in school communities, staff, students, parents and 

neighbourhoods.  

 

4 Build understanding for short-term and long-term relationships to support young people’s 

leadership, teamwork and coaching of others.  

 

5 Prioritise awareness of potential risks faced by children and young people and know how to 

communicate and manage these as required by our safeguarding policy 

 

6 Recognise the risks of inequality, stereotyping, prejudice and discrimination and the value of 

addressing these issues explicitly in co-designed delivery 

 

7 Creatively engage and involve young people in co-design of programmes and activities and 

understand the relevance for their ownership of restorative processes.  

 

8 Work with team members to support their target service delivery outcomes by success criteria 

jointly defined by RJW and young people in schools and communities. 

  

9 Contribute to clear workable evaluation systems using qualitative and quantitative data to show 

meaning and progress.  

 

10 Manage information and data in keeping with our relevant policies and the principles of data 

protection and confidentiality 

 

11 Work collaboratively with other team members to secure contracts, engage and recruit, and raise 

awareness of our services and successes through partnerships, communication, marketing and social 

media. 

 



12 Manage resources effectively and efficiently (e.g. time) and contribute to financial processes as 

required 

 

13 Report regularly to the RJ Working CEO and Board for monitoring and quality assurance, and to 

support our cycle of continuous learning and development 

 

 

 

 

 

Person Specification 

 
Skills, knowledge, experience, qualities and attributes  

  

We are looking for an individual with initiative, drive, energy, and enthusiasm who has commitment 

to the RJ Working vision.  

 

The ideal candidate would be someone in the early to mid-stages of their career who is keen to take 

responsibility and leadership within RJ Working and contribute to the strategic direction of the 

organisation. 

 

We recognise that people have all sorts of different life and work experiences that will equip them 

for this role. 

 

We are interested in your qualities, attributes, and attitudes as well as your knowledge, experiences 

and transferable skills. 

Skills, Abilities, Knowledge and Experience  

Essential  Desirable  

1. The relevant, interpersonal, communication, 

and engagement skills necessary for 

working with young people (to facilitate 

growth and learning); and understanding and 

knowledge of working with young people. 

1. Two years relevant experience of working 

with young people 13 to 18 in groups       

(to facilitate growth and learning). 

2. Knowledge and experience of the education 

sector, social care sector, VCSE sector, or 

community engagement/activism 

2. Recognised qualification relevant to/in 

education, social care, VSCE, community or 

training. 

 

3. Ability to understand and focus on young 

people’s views and experience and work 

well with colleagues and partners 

3. Lived experience of complexity, evidence of 

understanding diverse viewpoints and 

sharing understanding to mutual benefit 

4. Ability to monitor analyse and routinely 

improve service delivery outcomes 

4. Strong working knowledge of Word Excel 

PowerPoint and working knowledge and 

experience of the principles and purpose of 

evaluating services. 



 

 

 

 

Safeguarding requirements  

• Appropriate safety checks and an enhanced DBS check will be undertaken.  

• The postholder will undertake safeguarding (Child protection) training to an appropriate 

level to take part in any service delivery  

 

For further information and to view our safeguarding and equalities policy please see our website 

www.rjworking.co.uk 

  

If you have any further questions or want to find out more, then to arrange an informal phone 

discussion then please email sam@rjworking.co.uk.  

Our Impact report can be found on our website. 

 

We are seeking applicants who can demonstrate the skills, knowledge, experience, qualities, and 

attributes listed above.  

 

5. Ability and readiness to use initiative to solve 

problems, negotiate with others and make 

improvements-to achieve the best possible 

outcomes for young people. 

5. Capacity to demonstrate flexibility and 

adaptability.  

Understanding links between training and 

facilitating groups. 
6. A creative approach to partnership with young 

people and creatively promoting evolution of 

their school culture. 

6 Confidence to facilitate discussions with young 

people and school staff about authority and the 

rules, accountability, and inclusion. 

7 Proven experience of team working and 

showing commitment to team values. 

Attending to well-being of self and others. 

7. Capacity to demonstrate commitment to valuing 

different perspectives, attitudes, and 

backgrounds. 

8 Strong verbal and written communication 

skills. Clear professional boundaries and 

commitment to building and maintaining 

positive relationships. 

8. Experience of communicating and partnership 

development with different stakeholders and 

audiences. 

9. Evidenced responsibility for your work and 

your own development 

9 Evidence of pride, enthusiasm and reliability; 

ability to reflect realistically on own practice and 

others for learning via feedback and review. 

10 Good standard of English and maths 

Knowledge of IT systems and social media. 

 

10. A-C GCSE maths and English and demonstrable 

IT abilities including Facebook and Twitter 

11. Strong understanding of confidentiality and 

safeguarding children and young people. 

11 Recognition and awareness of circumstances 

which override confidentiality and why. 

12 Ability and willingness to learn quickly and 

develop practice through reflection. 

12. Evidenced experience of learning quickly, 

adaptability and developing through reflection 

13. Willingness to take on responsibility and 

leadership role. 

13 Experience of taking on leadership roles and 

responsibility. 

http://www.rjworking.co.uk/
mailto:sam@rjworking.co.uk


Please complete the application form that can be downloaded from the Join Our Team page on our 

website ( https://rjworking/joinourteam/) and email it to deborah@rjworking.co.uk with subject 

heading APPLICATION 

 

Deadline for applications is 9am 4th August 2021 

   

https://rjworking/joinourteam/
mailto:deborah@rjworking.co.uk

